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General Provisions
§1

1. These Regulations of the Doctoral School of the Rzeszów University of Technology specify the detailed rules for the organization and operation of the Doctoral School, including the mode and organization of training at the Doctoral School, as well as the related rights and obligations of doctoral candidates.
2. The Regulations apply to all doctoral candidates undergoing training at the Doctoral School, University employees, particularly academic teachers, and other persons conducting teaching activities at the Doctoral School.
3. In matters concerning the order and procedure of training not covered by the Regulations, decisions are made by the Rector.
4. In individual matters of doctoral candidates specified in the Regulations, administrative decisions and rulings that are not administrative decisions are issued.
5. In the case of administrative decisions referred to in Section 4:
1) Administrative decisions are issued by the Rector; the Rector may authorize the Head to issue administrative decisions within their competence;
2) A request for reconsideration may be filed against administrative decisions issued by the Rector;
3) The request for reconsideration is submitted in writing within 14 days from the date of delivery of the administrative decision;
4) If the administrative decision was issued under the Rector’s authorization, the request for reconsideration is submitted through the Head;
5) The provisions of the Code of Administrative Procedure apply to administrative decisions and requests for reconsideration referred to in this Section.
6. In the case of rulings referred to in Section 4 that are not administrative decisions:
1) Rulings are issued by the Head, unless the provisions of the Regulations state otherwise;
2) An appeal against rulings may be filed with the Vice-Rector for Education, unless the provisions of the Regulations state otherwise;
3) The appeal is submitted in writing within 14 days from the date of delivery or announcement of the ruling, through the Head, unless the provisions of the Regulations state otherwise;
4) No further appeal is available against rulings of the Pro-Rector for Education;
5) The provisions of the Code of Administrative Procedure do not apply to rulings and appeals referred to in this Section.
7. Terms used in the Regulations mean:
· Act – the Act of 20 July 2018 – Law on Higher Education and Science (Journal of Laws of 2023, item 742, as amended);
· University – Rzeszów University of Technology ;
· Statute – Statute of the Rzeszów University of Technology;
· Rector – Rector of the Rzeszów University of Technology;
· Regulations – Regulations of the Doctoral School of the Rzeszów University of Technology;
· Doctoral School – Doctoral School of the Rzeszów University of Technology;
· Head – Head of the Doctoral School of the Rzeszów University of Technology;
· Discipline Council – the body responsible for matters related to the awarding of academic degrees in a given discipline;
· Doctoral Student – a person undergoing training at the Doctoral School;
· Doctoral School Council – an advisory and opinion-giving body operating within the Doctoral School;
· Doctoral Student Government – Doctoral Student Government of the Rzeszów University of Technology;
· USOS – University Study Service System – an IT system used to support the management of the education process;
· Doctoral Sudent ID Card – an electronic chip card serving as a document confirming the status of a doctoral candidate.
§2
1. The Doctoral School is an organized form of training for doctoral candidates, providing education in disciplines in which the University holds an A+, A, or B+ scientific category.
2. The Doctoral School is managed by the Head of the Doctoral School.
3. The Head is appointed by the Rector. The rules for appointing the Head are specified in the Statute.
4. The appointment of the Head requires agreement with the Doctoral Student Government. Failure to take a stance by the Doctoral Student Government within 7 days from the date of presenting information about the candidate is considered as consent.
5. In matters concerning the Doctoral School and doctoral candidates, the Head collaborates with the relevant Discipline Council, heads of departments and units where doctoral candidates conduct scientific research, undertake professional internships in the form of teaching or participating in teaching, persons providing scientific supervision to the doctoral candidate, and the Doctoral Student Government.
§3

The duties of the Head include the organization and supervision of the overall functioning of the Doctoral School, particularly the training process, including:
1) Organization of recruitment to the Doctoral School;
2) Providing the chair of the relevant Discipline Council with a list of doctoral candidates admitted to the Doctoral School in a given academic year;
3) Supervision of the implementation of the education programme;
4) Preparing a list of teaching staff proposed for conducting individual courses;
5) Developing a detailed schedule of classes, taking into account individual assessment periods;
6) Appointing the midterm evaluation committee;
7) Awarding doctoral scholarships;
8) Approving changes to the individual research plan;
9) Making decisions in all matters related to the organization and operation of the Doctoral School within their competence;
10) Issuing administrative decisions under the Rector’s authorization;
11) Extending the deadline for submitting the doctoral dissertation;
12) Issuing rulings on the suspension of training;
13) Supervision of the documentation of the training process;
14) Preparing the Doctoral School for evaluation, taking into account the criteria specified in the Act, including preparing a self-assessment report (in Polish and English) for the Science Evaluation Committee;
15) Providing support to disabled doctoral candidates;
16) Promptly informing the chair of the relevant Discipline Council about any changes concerning the training process of doctoral candidates, particularly regarding removal from the list of doctoral candidates and changes to personal information, including the correspondence address;
17) Preparing and submitting to the Rector an annual report, including, in particular, an assessment of the Doctoral School’s functioning, evaluation of classes, evaluation of doctoral candidates’ progress, and evaluation of supervisory care.
§4
1. The advisory and opinion-giving body operating within the Doctoral School is the Doctoral School Council.
2. The Doctoral School Council consists of:
1) The Head as the chair, who manages its work;
2) Chairs or deputy chairs of the Discipline Councils in which doctoral training is conducted. In exceptional cases, another member of the Discipline Council designated by the chair may participate in a meeting of the Doctoral School Council with voting rights on a one-time basis;
3) Two representatives of doctoral candidates delegated for a period and under the rules specified in the regulations of the Doctoral Student Government.
3. Meetings of the Doctoral School Council are attended, with an advisory vote, by chairs or deputy chairs of Discipline Councils in disciplines where the University does not conduct doctoral training but has the authority to award doctoral degrees.
4. Meetings of the Doctoral School Council are convened by its chair on their own initiative or at the written request of at least two members submitted to the chair.
5. Resolutions of the Doctoral School Council are adopted by open voting with a simple majority of votes in the presence of at least half of the Council’s members.


§5

1. The tasks of the Doctoral School Council include, in particular:
1) Providing opinions on the recruitment rules for the Doctoral School or proposals for changes to the recruitment rules;
2) Providing opinions on the education programme or proposals for changes to the education programme;
3) Providing opinions on the Regulations or proposing changes to the Regulations;
4) Providing opinions on the detailed rules for midterm evaluation;
5) Collaborating with the Head in establishing rules for supervisory care and its evaluation;
6) Providing substantive support to the Head in preparing the annual report for the Rector, including, in particular, an assessment of the Doctoral School’s functioning, evaluation of classes, evaluation of doctoral candidates’ progress, and evaluation of supervisory care;
7) Performing other tasks assigned by the chair of the Council.
2. The Doctoral School Council may submit requests to the Head regarding all matters of the Doctoral School.

Recruitment

§6

1. Recruitment to the Doctoral School is conducted through a competition based on rules adopted by the Senate and announced no later than 5 months before the start of recruitment.
2. Admission to the Doctoral School occurs through entry onto the list of doctoral candidates.
3. Refusal of admission to the Doctoral School is made through an administrative decision. A request for reconsideration may be filed against the decision.
4. The results of the competition are public.
5. A person may be a doctoral student in only one Doctoral School at a time.
Rights and Obligations of Doctoral Candidates
§7

1. A person admitted to the Doctoral School begins training and acquires the rights of a doctoral student upon taking the oath. The content of the oath is specified in the Statute.
2. If the oath is documented electronically, the doctoral candidate’s signature may be replaced by confirmation of taking the oath made after authentication of the doctoral student in the USOS system.
3. The oath is taken within the period announced by the Head, no later than 14 days from the start of training.
4. The doctoral student receives a doctoral candidate’s ID, which is a document confirming the status of a doctoral candidate. The doctoral student is obliged to validate the ID every semester at the Doctoral School Office.
5. The doctoral student ID card remains valid until the date of:
1) Completion of training at the Doctoral School;
2) Suspension of doctoral student rights;
3) Removal from the list of doctoral candidates.
§8
1. A doctoral student has the right to:
1) Scientific supervision from a supervisor or supervisors, or a supervisor and an assistant supervisor;
2) Use of teaching facilities, equipment, and other University resources, as well as assistance from academic teachers and University administration, with the consent of the head of the unit, particularly the head of the department or chair, to the extent necessary to implement the education programme, conduct scientific research, and prepare the doctoral dissertation;
3) A workplace and access to the social facilities of the supervisor’s unit;
4) Inclusion of internships and scholarships in the training period;
5) Recognition of participation in national and international seminars, conferences, and symposia in the discipline of their doctoral studies and related disciplines, as well as the publication of research results in their scientific achievements;
6) Apply for an extension of the deadline for submitting the doctoral dissertation;
7) Apply for suspension or interruption of training due to a documented personal situation, under the rules specified in the Regulations;
8) Rest breaks of up to 8 weeks per year, agreed with the supervisor;
9) Exemption from the obligation to conduct teaching activities or participate in them if the doctoral student is employed as an academic teacher or researcher conducting teaching activities;
10) Join doctoral student organizations, particularly scientific, artistic, and sports organizations;
11) Participate in the Doctoral Student Government;
12) Receive awards and distinctions under the rules specified in separate regulations;
13) Receive a doctoral scholarship, subject to the limitations specified in the Act;
14) Social insurance and universal health insurance under the rules specified in separate regulations;
15) Apply for paid accommodation in an assistant’s or student’s dormitory (also with a spouse or children) under the rules specified in separate regulations;
16) Apply for a student loan;
17) Apply for the cancellation of a student loan;
18) Receive an email address.
§9

1. A doctoral student is obliged, in particular, to:
1) Act in accordance with the content of the oath, these Regulations, and the regulations applicable at the University;
2) Implement the education programme and individual research plan;
3) Timely complete assessments and examinations specified in the education programme;
4) Undertake professional internships specified in the education programme in the form of conducting or participating in teaching activities;
5) Submit a report on scientific work and progress in preparing the doctoral dissertation after each semester, no later than the last day of the resit examination session specified in the Rector’s order on the detailed organization of the academic year;
6) Conduct scientific activities, particularly presenting the results of scientific activity in the form of publications and conference presentations;
7) Represent the University with dignity in national and international forums;
8) Notify the Head of published articles and register them in the PRz Scientific Achievements system;
9) Conduct scientific work on issues specified in the individual research plan indicated by the supervisor, if required for the purpose, for up to 30 hours per week;
10) Promptly notify the University of any changes to personal information, including the correspondence address.
§10
1. A doctoral student without a doctoral degree receives a doctoral scholarship.
2. A doctoral scholarship is not granted to a doctoral student whose training at the Doctoral School involves an employment obligation at the University:
1) Based on an employment contract;
2) With remuneration exceeding the professor’s salary.
3. The total period of receiving a doctoral scholarship in Doctoral Schools cannot exceed 4 years.
4. The period referred to in Section 3 does not include the period of training suspension under §18 Section 8 of the Regulations or the period of training at the Doctoral School in the case referred to in Article 206 Section 2 of the Act.
5. The minimum monthly doctoral scholarship amounts to:
1) 37% of a professor’s salary - until the month in which the midterm evaluation was conducted;
2) 57% of a professor’s salary - after the month in which the midterm evaluation was conducted.

6. The amount of the doctoral scholarship may be increased depending on the doctoral candidate’s achievements, provided the University’s financial situation allows it. An increased doctoral scholarship is paid under the rules established by the Rector.
7. During the period of training suspension under §18 Section 8 of the Regulations, the provisions on determining maternity benefits are applied accordingly to determine the amount of the doctoral scholarship, with the understanding that the basis for the benefit amount is the monthly doctoral scholarship amount referred to in Section 5, applicable on the date of submitting the suspension request.
8. A doctoral student with a disability certificate, a degree of disability certificate, or a certificate referred to in Article 5 and Article 62 of the Act of 27 August 1997 on vocational and social rehabilitation and employment of disabled persons receives a doctoral scholarship increased by 30% of the amount specified in Section 5 point 1.
9. A doctoral student who submits the doctoral dissertation earlier than the training completion date specified in the education programme receives the doctoral scholarship until the training completion date, but no longer than 6 months. The provision of Section 3 applies.

Appointment and Change of Supervisor, Supervisors, or Assistant Supervisor
§11

1. Scientific supervision of the preparation of the doctoral dissertation is provided by a supervisor or supervisors, or a supervisor and an assistant supervisor.
2. Immediately after starting training, the doctoral student submits a request to the Discipline Council for the appointment of a supervisor, supervisors, or assistant supervisor, indicating the proposed person for this role. The request is submitted through the Head, who promptly forwards it to the chair of the relevant Discipline Council.
3. The supervisor or supervisors are appointed by the Discipline Council after evaluating whether the proposed person for the supervisor role has significant achievements in the scientific issues related to the proposed topic of the future doctoral dissertation and meets other requirements specified in the Act.
4. The request referred to in Section 2 should include:
1) A personal questionnaire of the candidate for the doctoral degree, including a list of scientific and teaching achievements and information on employment;
2) The proposed dissertation topic;
3) A declaration from the proposed supervisor agreeing to provide scientific supervision in the specified scientific discipline, along with a statement confirming compliance with the conditions specified in the Act and the condition referred to in §12 Section 4;
4) A list of publications and research works of the proposed supervisor or supervisors from the last 5 years related to the discipline in which the procedure is to be conducted.
5. A second supervisor may be appointed, in particular, in the case of:
1) Training in cooperation with another university (including a foreign one) or another entity; the second supervisor is appointed in agreement with the relevant cooperating entity;
2) The interdisciplinary nature of the dissertation.
6. At the justified request of the supervisor, the Discipline Council may appoint an assistant supervisor.
7. A supervisor or supervisors are appointed for the doctoral student within 3 months from the date of starting training.
8. The chair of the Discipline Council promptly informs the Head of the appointment of the supervisor, supervisors, or assistant supervisor.
9. The provision of Section 8 applies accordingly in the case of dismissal or change of supervisor, supervisors, or assistant supervisor.
§12

1. A supervisor may be a person holding a habilitated doctor’s degree or a professor’s title, and an assistant supervisor may be a person holding at least a doctoral degree.
2. A supervisor may be a person who does not meet the conditions specified in Section 1 but is an employee of a foreign university or scientific institution, provided the Discipline Council recognizes that the person has significant achievements in the scientific issues related to the doctoral dissertation.
3. A person cannot be a supervisor if, in the last 5 years, they:
1) Were a supervisor of 4 doctoral candidates who were removed from the list of doctoral candidates due to a negative midterm evaluation result, or
2) Provided supervision for the preparation of a dissertation by at least 2 persons applying for a doctoral degree who did not receive positive reviews referred to in Article 191 Section 1 of the Act.
4. A supervisor may not provide scientific supervision to more than 4 doctoral candidates. In exceptional cases, the Discipline Council may consent to a higher number of doctoral candidates.
5. The duties of the supervisor include, in particular:
1) Providing the doctoral student with necessary substantive and methodological assistance in scientific work;
2) Monitoring and evaluating the progress of the doctoral candidate’s work based on the dissertation plan or individual research plan;
3) Cooperating in the systematic publication of the doctoral candidate’s research achievements in scientific journals or peer-reviewed materials from international conferences included in the list compiled under the regulations issued pursuant to Article 267 Section 2 point 2 letter b of the Act in the year of publication;
4) Assisting the doctoral student in organizing the research workshop.
6. The duties of the assistant supervisor include, in particular:
1) Providing the doctoral student with necessary substantive and methodological assistance in scientific work;
2) Assisting the doctoral student in the process of planning research, its implementation, and analysis of results during the preparation of the doctoral dissertation.
§13

1. A doctoral student may submit a request for a change of supervisor with justification. The request for a change of supervisor must meet the requirements specified in §11 Section 4.
2. For significant reasons, the Discipline Council may dismiss the current supervisor and appoint a new supervisor in their place.
3. After the dismissal of a supervisor by the Discipline Council, the appointment of a new supervisor should occur at the doctoral candidate’s request, no later than at the next meeting of the Discipline Council.
4. The provisions of Section 2 apply accordingly to the assistant supervisor.
Rules for Undergoing Training
§14

1. Training at the Doctoral School:
1) Prepares for obtaining a doctoral degree;
2) Lasts 8 semesters and concludes with the submission of the doctoral dissertation;
3) Is conducted based on the education programme and individual research plan.
2. Training at the Doctoral School is conducted in Polish. Training at the Doctoral School may also be conducted in English.
3. No fees are charged for training doctoral candidates at the Doctoral School.
4. The academic year at the Doctoral School runs from 1 October to 30 September and is divided into two semesters.
5. The detailed organization of the academic year is determined by the Rector through an order.
§15

1. The education programme at the Doctoral School is established by the Senate.
2. The implementation of the education programme at the Doctoral School leads to the achievement of learning outcomes for qualifications at level 8 of the Polish Qualifications Framework, defined based on the Act of 22 December 2015 on the Integrated Qualifications System (Journal of Laws of 2020, item 226) and regulations issued pursuant to Article 7 Section 3 of this Act.
3. The education programme specifies the schedule for the implementation of individual classes/subjects in specific semesters and years of the training cycle.
4. The implementation of the education programme is conducted in interdisciplinary groups.
5. The Doctoral Seminar course is conducted individually by the supervisor, assistant supervisor, or other persons designated by the Head.
6. The education programme may include professional internships in the form of conducting or participating in teaching activities, not exceeding 60 teaching hours per year.
Individual Research Plan
§16

1. The doctoral student, in agreement with the supervisor or supervisors, develops an individual research plan.
2. The doctoral student submits the individual research plan to the Head no later than 12 months from the start of training.
3. In the case of appointing an assistant supervisor, the plan is submitted after being reviewed by the assistant supervisor.
4. The doctoral student may amend the individual research plan once in the second year and once in the subsequent year of training. The provisions of Sections 1 and 3 apply accordingly to amendments to the individual research plan.
5. The modified individual research plan is submitted by the doctoral student no later than 30 September of the training year referred to in Section 4.
6. Regardless of the provisions of Section 4, in justified cases arising from reasons beyond the doctoral candidate’s control, amendments to the individual research plan may be made with the consent of the Head and the supervisor.
7. The modified individual research plan is submitted by the doctoral student each time after the end of the period of suspension or interruption of training at the Doctoral School, within 30 days from the end of that period.
§17
1. The individual research plan includes, in particular:
1) The topic and scope of the conducted research work;
2) A schedule of planned activities for individual semesters;
3) A schedule for preparing the doctoral dissertation, i.e., a schedule of specific research activities (e.g., scientific trips, participation in conferences, and publications) related to the preparation of the doctoral dissertation;
4) The deadline for submitting the doctoral dissertation.
§18

1. The Head, at the request of the doctoral candidate, extends the deadline for submitting the doctoral dissertation in the case of:
1) Temporary inability to undergo training due to illness;
2) The need to provide personal care for a sick family member;
3) The need to provide personal care for a child up to four years of age or a child with a disability certificate;
4) Participation in a grant related to the preparation of the doctoral dissertation;
5) A change in the individual research plan;
6) A change in the schedule for preparing the doctoral dissertation, under the rules specified in the Regulations.
2. The deadline for submitting the doctoral dissertation may be extended by a total of no more than 2 years.
3. The request for extending the deadline for submitting the doctoral dissertation is submitted by the doctoral student to the Head, no earlier than after a positive midterm evaluation, subject to Section 5.
4. The doctoral student may submit a request for extending the deadline for submitting the doctoral dissertation based on Section 1 point 5 throughout the entire training cycle.
5. Extending the deadline for submitting the doctoral dissertation, with the consent of the Head, may result in shifting the deadlines for completing individual classes specified in the education programme.
6. The doctoral student attaches documentation justifying the extension and the opinion of the supervisor or supervisors to the request for extending the deadline for submitting the doctoral dissertation.
7. In the case of extending the deadline for submitting the doctoral dissertation, the Head, in agreement with the doctoral student and the supervisor or supervisors, determines the deadline for the doctoral student to fulfill the obligations arising from the education programme and the individual research plan.
8. At the request of the doctoral candidate, the Head suspends their training for a period corresponding to the duration of maternity leave, leave under maternity leave conditions, paternity leave, and parental leave, as specified in the Act of 26 June 1974 – Labour Code. The decision to suspend training may result in a modification of the individual research plan, including the deadline for submitting the doctoral dissertation.
9. At the request of the doctoral candidate, in the case of circumstances other than those specified in Section 8, the Head may interrupt their training. The Head decides on the period of interruption of training and the deadline for the doctoral student to fulfil the obligations arising from the implementation of the education programme. The decision to interrupt training may result in a modification of the individual research plan, including the deadline for submitting the doctoral dissertation.
10. The period of suspension of training under Section 8 and interruption of training under Section 9 is not included in the duration of the doctoral candidate’s training.
§19

1. The doctoral student is obliged to complete all classes, including professional internships in the form of conducting or participating in teaching activities, as specified in the education programme.
2. The accounting period at the Doctoral School is a semester.
3. Successive semesters and years are assessed in accordance with the education programme.
4. The condition for passing a semester is the completion of classes specified in the education programme and meeting other requirements specified for a given semester in the education programme and individual research plan.
5. A doctoral student may obtain a pass for a course in the regular or resit term designated during the resit examination session.
6. The completion of the “foreign language” course is confirmed by a certificate attesting to proficiency in that language at least at the B2 level.
7. The doctoral candidate’s assessment is based on:
1) Data entered into USOS;
2) A report on scientific work and progress in preparing the doctoral dissertation.

8. The report on scientific work and progress in preparing the doctoral dissertation includes, in particular, information on:
1) Progress in implementing the individual research plan;
2) The course of professional internships in the form of conducting or participating in teaching activities;
3) Progress in working on the doctoral dissertation, and, if applicable:
4) Scientific publications;
5) Participation in scientific conferences;
6) Participation in research projects;
7) Submitted grant applications;
8) Research trips or internships;
9) Organizational activities for the University.
9. The report referred to in Section 7 point 2 is subject to approval by the supervisor.
10. The passing of a given semester and year of training, as well as confirmation of registration for the next semester and year, is recorded in:
1) USOS;
2) The doctoral student’s periodic achievement cards.
§20

1. The following grading scale is used at the Doctoral School:

	Very good 
	bdb  
	5,0  

	Good plus
	+db  
	4,5  

	Good
	 db  
	4,0  

	Satisfactory plus
	+dst  
	3,5  

	dostateczny   
	 dst  
	3,0  

	unsatisfactory
	 ndst  
	2,0  



2. One final grade is assigned for each course using the grading scale referred to in Section 1.
3. The final grade for a course is the grade assigned in the regular or resit term.
4. The criteria for passing individual courses are established by the course coordinator and announced to doctoral students in the course syllabus within 14 days from the start of classes.
5. If the education programme does not require a grade for passing a given form of classes, the instructor, when assessing the doctoral student, enters:
1) “zal” – in case of passing the classes;
2) “nzal” – in case of failing the classes.
6. The completion of professional internships in the form of conducting or participating in teaching activities is confirmed by the supervisor.
§21

1. A doctoral student may submit a request for individual organization of training.
2. The request, reviewed by the supervisor or supervisors, is submitted to the Head no later than 30 days from the start of a given academic year.
3. In justified cases, it is permissible to submit a request for individual organization of training after the deadline specified in Section 2, immediately after the occurrence of circumstances justifying the request.
Midterm Evaluation
§22
1. The implementation of the individual research plan is subject to a midterm evaluation.
2. The midterm evaluation is conducted halfway through the training period specified in the education programme, and in the case of training lasting 6 semesters - during the fourth semester.
3. The midterm evaluation is based on the status of implementation of the individual research plan presented and documented by the doctoral candidate.
4. In case of doubts regarding the status of implementation of the individual research plan, the midterm evaluation committee may hold a discussion with the doctoral candidate, during which questions will be asked regarding the progress of work on the individual research plan.
5. The Rector, in agreement with the Doctoral Student Government, may specify detailed rules for conducting the midterm evaluation.
6. Within the period established by the Head or the Rector, the doctoral student submits documentation illustrating the progress of work on the individual research plan.
7. In the case of changes in the progress of work on the individual research plan that occur after the deadline referred to in Section 6 but before the midterm evaluation date, the doctoral student may supplement the submitted documentation illustrating the progress of work on the individual research plan. The supplemented documentation may be submitted no later than 7 days before the scheduled meeting of the committee at which the midterm evaluation is to take place.
8. The date of the midterm evaluation is set by the Head and announced to doctoral candidates no later than six months before the evaluation date.
9. The condition for participating in the midterm evaluation is passing all classes specified in the education programme.
10. The midterm evaluation results in a positive or negative outcome. The evaluation result, along with its justification, is public.
11. A doctoral student may file a request for reconsideration of a negative midterm evaluation result with the midterm evaluation committee within 14 days from being informed of the evaluation result.
§23
1. The midterm evaluation of a doctoral student is conducted by the midterm evaluation committee in its full composition by a simple majority of votes.
2. To designate the composition of the midterm evaluation committee, the Head provides the relevant Discipline Council with information about the doctoral candidates and the research topics they are pursuing.
3. The midterm evaluation committee is appointed by the Head individually for each doctoral student from among persons designated by the relevant Discipline Council, simultaneously indicating the chair and secretary of the committee.
4. The appointment of the midterm evaluation committee takes place no later than 30 days before the deadline for the doctoral student to submit documentation for the midterm evaluation.
5. The midterm evaluation committee consists of 3 persons, including at least 1 person holding a habilitated doctor’s degree or a professor’s title in the discipline
in which the doctoral dissertation is being prepared, employed outside the University, or a person who does not hold at least a habilitated doctor’s degree but is an employee of a foreign university or scientific institution, provided the relevant Discipline Council recognizes that the person has significant achievements in the scientific issues related to the doctoral dissertation.
6. Meetings of the committee may be attended as observers by the Head, the supervisor, and a representative of the Doctoral Student Government designated by the chair of the Self-Government, except for the part involving deliberation and voting on the midterm evaluation result.
7. Persons who have served or are serving as a supervisor or assistant supervisor of the doctoral student may not be members of the midterm evaluation committee.
8. The personal composition of the midterm evaluation committee is public.
9. Meetings of the midterm evaluation committee may be held using technical devices enabling remote communication with simultaneous transmission of image and sound.
Removal from the List of Doctoral Candidates
§24
1. A doctoral student is removed from the list of doctoral candidates in the case of:
1) A negative midterm evaluation result;
2) Failure to submit the doctoral dissertation within the deadline specified in the individual research plan;
3) Resignation from training;
4) Failure to undertake training;
5) Violation of the prohibition referred to in Article 200 Section 7 of the Act;
6) Imposition of a disciplinary penalty of expulsion from the Doctoral School.
2. A doctoral student may be removed from the list of doctoral candidates in the case of:
1) Unsatisfactory progress in preparing the doctoral dissertation;
2) Failure to fulfil the obligations referred to in §9.
3. Failure to undertake training is determined based on:
1) Failure to take the oath referred to in §7 Section 1;
2) Failure to submit documents required from a candidate to the Doctoral School, particularly a medical certificate confirming no contraindications to undertaking training 
· within 14 days from the start of the semester in accordance with the detailed organization of the academic year.
4. In the procedure regarding the removal of a doctoral student from the list of doctoral candidates, in the case referred to in Section 1 point 5, the doctoral student is requested to submit, within a period of no less than 30 days, a resignation from training at another Doctoral School.
5. In the case referred to in Section 2, the Rector makes a decision after obtaining the opinion of the supervisor or supervisors.
6. Removal from the list of doctoral candidates occurs through an administrative decision.
Submission of the Doctoral Dissertation
§25

The doctoral student submits the doctoral dissertation along with a positive opinion from the supervisor or supervisors to the Doctoral School Office. The rules for submitting a request to initiate proceedings for the award of a doctoral degree are specified in separate regulations applicable at the University.

Documentation of the Education Process
§26

1. Documentation of the training process is maintained in paper and electronic form, respectively in:
1) The doctoral student’s personal file;
2) USOS.
2. The doctoral candidate’s personal file contains:
1) Documents required from a candidate to the Doctoral School, as specified in the recruitment rules, particularly:
a) A personal questionnaire;
b) A copy of the diploma of completion of uniform master’s studies or first- and second-cycle studies;
c) A copy of the diploma supplement for uniform master’s studies or first- and second-cycle studies, or an index in the absence of a supplement;
d) A statement on previous training at a Doctoral School or doctoral studies, unless included in another document submitted by the candidate during the recruitment process;
e) A description of previous scientific activity along with supporting documents (including copies of scientific articles);
f) A declaration from a person holding a professor’s title or a habilitated doctor’s degree agreeing to provide scientific supervision in the specified scientific discipline, and a declaration from the head of the department or chair where the doctoral dissertation and teaching activities will be carried out, or another equivalent document submitted by the candidate during the recruitment process;
2) Documents constituting the basis for admission to the Doctoral School, and in the case of foreigners, also the decision on admission to the Doctoral School;
3) Documents related to the education process:
a) The oath signed by the doctoral candidate;
b) Confirmation of receipt of the doctoral candidate’s ID, as well as its duplicate;
c) A request for the appointment of a supervisor or supervisors, a request for a change of supervisor;
d) The individual research plan along with amendments;
e) A report on scientific work and progress in preparing the doctoral dissertation;
f) A protocol from the midterm evaluation with justification prepared by the midterm evaluation committee;
g) Decisions regarding the training process;
h) Periodic achievement cards prepared as printouts of electronic data from USOS;
i) A certificate or diploma confirming proficiency in a foreign language at least at the B2 level;
j) Other documents confirming achievements indicated in the doctoral candidate’s evaluation sheet.
3. The Doctoral School maintains an electronic album of doctoral students.
4. The album of doctoral students includes:
1) Album number;
2) Date of starting training;
3) First and last name;
4) Date and place of birth;
5) PESEL number, or in its absence – the name and number of the document confirming identity and the name of the issuing country;
6) Information about the document constituting the basis for applying for admission to the Doctoral School;
7) Date of starting training at the Doctoral School;
8) Date of completing training at the Doctoral School or date of removal from the list of doctoral candidates.
Disciplinary Responsibility of Doctoral Candidates
§27

1. A doctoral student is subject to disciplinary responsibility for violating the regulations applicable at the University and for actions undermining the dignity of a doctoral candidate.
2. A doctoral student cannot be simultaneously penalized by the Rector and the disciplinary committee for the same act.
3. Disciplinary penalties include:
1) Reprimand;
2) Reprimand with a warning;
3) Suspension of certain doctoral student rights for up to 1 year;
4) Expulsion from the University.
4. Disciplinary matters of doctoral candidates are adjudicated by the disciplinary committee and the appellate disciplinary committee, appointed under the rules specified in the Statute.
5. The disciplinary committee adjudicates in a composition consisting of a chair, who is an academic teacher, and an equal number of academic teachers and doctoral candidates.
6. For a minor offence, the Rector may impose a reprimand penalty on the doctoral student after hearing the doctoral student or their defender.=
7. A doctoral student penalized by the Rector with a reprimand may file an appeal with the disciplinary committee. The appeal is submitted within 14 days from the date of delivery of the penalty notice. In this case, the disciplinary committee may only impose a reprimand penalty.

